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Building the EDI Action Plan Together

§Human Rights Learning 

Forum – Highlights video

§Online Questionnaire 

§OPS Meetings §OPS Meetings 

§SME Advice and Reviews

§Community Equity Council –

Workshops & special meeting  

https://youtu.be/ZHKfvR_Y1S4


Expected Outcomes

ü Prevent, identify and eliminate individual acts of racism and all 

forms of discrimination in our workplace and service delivery;

üOverhaul systems that have unintended consequences on police 

and/or community members (such as over-policing and under 

servicing); andservicing); and

ü Indications that we are moving in the right directions 

(perception, feelings and impact such as improved trust and 

confidence) both internally and externally.

Chief Peter Sloly, 

5th Annual Human Rights Learning Forum, Dec. 2019
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Building the EDI Action Plan Together

Inspector Paul A. Burnett, M.O.M.
EDI Strategy, Project Lead

Laurie Fenton, Program Manager

Email:  EDI@ottawapolice.ca

Thank you.  Merci.
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